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Preamble
In order to continue to encourage effective and hannonious working relations among the
Board of Education of Comsewogue School District, the Executive Office of the
Superintendent of Schools and its Professional Administrators, so that the best educational
interests of the children of Port Jefferson Stationfferryville may be served, this Agreement is
hereby entered into between Comsewogue School District, (hereinafter referred to as
"District"), Town of Brookhaven, Suffolk County, New York, and the Comsewogue
Administrators' Association (hereinafter referred to as "the Association"). This Agreement
shall be effective Julv 1 1999 and shall be in full force and effect until June 30 2004.
Article I - Recol!Dition
The Board of Education, Comsewogue School District, Port Jefferson Station, New York,
having determined that the Comsewogue Administrators' Association is supported by a majority
of the professional Certified Administrators in the District, hereby recognizes the said
Comsewogue Administrators' Association as the exclusive negotiating agent for principals,
assistant principals, directors and chairpersons. It shall not include the Superintendent of
Schools, Assistant Superintendent of Schools, Administrative Assistants to the Superintendent,
or any other position in the District. The Board agrees not to negotiate with any other individual
or organization for members of the negotiating unit other than the Association for the maximum
period permitted by law.
Article U
- Nel!otiation Procedures
Section A. Because of the special nature of the public education process, it is likewise
recognized that matters may from time to time arise of vital mutual concern to the parties. It is in
the public interest that the opportunity for mutual discussion of such matters is provided. The
parties accordingly agree to cooperate in arranging meetings, selecting representatives for
discussion, furnishing necessary information and otherwise constructively considering and
resolving any such matters. It is expressly understood that any reasonable requests for the
sharing of information shall be honored and that reasonable requests for any meetings to
negotiate matters of concern shall be honored. No conditions in the existing contract need be
negotiated without the consent of both parties until the regularly scheduled negotiations
meetings.
Section B. Between Februarv 1 and March 1. 2004. the parties agree to enter into
good faith negotiations over amendments to this Agreement.
Section C. Neither party in any negotiation shall have control over the selection of
negotiating representatives of the other party and each party may select its representatives from
inside or outside the School District. While no fmal agreement shall be executed without final
ratification by the Association and the Board, the parties mutually pledge that their
representatives will be clothed with all necessary power and authority to make proposals,
consider proposals, and reach compromises in the course of negotiations.
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Section D. When used herein, the tenn "administrators" refers to members of the
negotiating unit. The tenns "him" or "his" shall, when appropriate, also apply to "her" or "hers."
The singular shall apply also, when appropriate to the plural.
Section IE. ][t is agreed by and between the parties that any provision of this
Agreement requiring legislative action to permit its implementation by amendment of law,
or by providing the additional fuunds therefor shall not become effective until the
appropriate legislative body has given approval.
Article I][][
-Salarv. Work Year and Prior Service Credit
Salarv
(1) For the 1999-2000,2000-2001, 2001-2002 and 2002-2003 school
years, administrators' base annual salaries shall be paid in accordance with Appendix
"A."
Initial placements are indicated on the 1999-2000 schedule. All subsequent step movement will
be on July 1 of the new school year.
(2) A new administrator's first-year salary schedule placement shall be
a matter of negotiations a.'1d mutual agreement between the new administrator and the district.
For subsequent years, the unit's duly negotiated schedule shall apply.
(3) The Board of Education and/or the Superintendent will discuss
new positions not covered by this Agreement with the Association prior to their establishment.
(4) The daily rate of pay for administrators in the Comsewogue School
District is based on 1I200th of the administrator's salary.
(5) A stipend shall be paid if a unit member is asked to perfonn
services.as the District's Directory of Library Media Services, which shall be computed as 5% of
that unit member's base annual salary.
Section A.
Work Year
(1) The work year for all administrators shall be the equivalent often
(10) months and twenty (20) days. .
(2) Salary as provided in Appendix
"A" shall be for the work year as
established in Section B(l) above, and any member of the Comsewogue Administrators'
Association may work a minimum often (10) months upon written request and with the approval
of the Superintendent of Schools. Upon such approval, the salary will be adjusted accordingly
on a pro-rata basis.
SectionB.
(3) Appointment notices for administrative staff in the following year
will be returned to the Superintendent no later than ten (10) days after the receipt of the same
from the Superintendent. This appointment agreement is to indicate intent to return to the
employ of the District under the employment contract agreed upon by the Board and the
Association.
Section C. Prior Service Credit Credit for prior service in the field of
business may be granted as follows: One full year for each full year of related business
experience, not to exceed a total of four years.
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Article IV -Tenure
In cases where non-tenure employees' services are not required beyond probationary
period of a particular year, they will be notified in writing, no later than ninety (90) days in
advance of that date, as required by law. Every effort will be made by the Superintendent to give
greater notification when possible.
Article V - Jurv Dutv
. SectionA.
benefits.
Administrators who are selected for jury duty shall suffer no loss of
Section B. Any remuneration received by an administrator over and above his
expense for transportation, meals and other incidentals shall be forwarded to the Board of
Education.
Section C. Administmtors under subpoena in school-related matters will suffer no
loss of payor other benefits.
Article VI - Phvsical Examination
Section A. Each administrator shall undergo a physical examination prior to the
opening day of school the first year, and every third year thereafter. This examination shall
include at least the following: a check of reflexes, h~art, blood pressure, lungs, eyes, ears,
throat,. And a urine analysis, and an examination for the presence of hernia. The examination
shall be reported to the Superintendent on a form provided by the District.
Section B. If a non-school physician is used for a medical examination, the Board
shall reimburse the administrator for the cost of the examination in an amount equal to the fee
that would have been paid to the school physician.
Article VII -Salarv Payment
Each administrator may elect to receive his salary in either 21 or 26 pay periods.
Article VIll - Leaves
Section A. Sick Leave
1.
(1) Administrators shall receive twelve (12) sick days each year
without loss of any benefits. Unexpended sick leave shall accumulate to 230 days. Sick leave is
defined as leave for personal illness or illness in the administrator's immediate family, or any
person residing with the administrator, which requires the administrator's presence.
(2) Any person who becomes a member of the Comsewogue
Administrators' Association after June 30, 1992, will be permitted to accumulate a maximum of
100 sick days.
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Section B. Death in the familv
In cases of death in the family (defined as parents, aunts, uncles, parents-in-law,
guardians, grandparents, grandparents-in-Iaw, brother, sister, brothers-in-law, sisters-in-law,
wife, husband, child or relative living with or dependent upon the family), the administrator will
be allowed the number of days required, up to a maximum of five (5) days, each occurrence,
without deduction of salary.
Section Co Child Care !Leave
All regular employees may request an unpaid child care leave of up to one year by
application to the Superintendent. Eligibility for a leave that extends for a period not exceeding
that provided by applicable law shall be determined in accordance with the applicable law.
Eligibility for a period beyond that required by applicable law shall be determined in the
discretion of the Superintendent.
Section D. General !Leave
The Board of Education will grant leaves of absence for reasons other than
previously specified, subject to the approval of the Superintendent and the Board of Education.
Section IE. !Personal Davs
Administrators.may be absent from duties without loss of benefits at least three
days during any school year.. These days are in addition to religious holidays, as specified by the
Commissioner of Education. No reason for such personal days shall be required or solicited. It
is expected that such absences shall not be contiguous to a school holiday, unlcss justified by the
individual member with a valid explanation such as family illness, family emergency, legal
matters, or business concerns. Additional personal days may be granted at the discretion of the
Superintendent. Administrators must inform the Superintendent of such intended absence and
any personal days remaining unused at the end of the school year will be added to and become
accumulative with sick leave.
Section ]F.' Conferences
(1) Expenses shall be permitted for two conferences per year at the discretion
of the Superintendent.
(2) Total annual conference expense claim for each administrator shall not
exceed $600.
Section G. Catastroohic Sick !Leave
(1) In the event that an administrator shall suffer an incapacitating illness or
accident, catastrophic leave will commence at either the earlier of:
(a) The completion of a waiting period of forty (40) calendar days in
the case of an administrator who has not accumulated forty (40) days of sick leave.
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(b) The date upon which forty (40) days accumulated sick leave has
been expended in the case of any administrator who has accumulated forty (40) days of sick
leave.
(2) The duration of such sick leave will not exceed 230 consecutive working
days. Should disability carry over to the next school year, extended coverage would likewise
carry over.
'.
(3) An incapacitating illness is one that under treatment by a physician and
which, by recommendation of the school physician, makes it inadvisable for the person aft1icted
to continue working.
(4) An administrator shall receive the full benefit, when deemed necessary by
the school physician, of 230 consecutive working days leave. However, in the case of a non-
tenure employee whose appointment was not to be renewed, the extended sick benefit will not
carry beyond the term of the existing contract.
(5) Extended sick leave shall be granted when necessary to any person who
has worked a minimum of ten (10) days as a regular member of the administrative staff. Where
Workers' Compensation is involved, the Board reserves the right to use the formula of payment:
Salary minus Workers' Compensation payments. Extended sick leave shall be granted only once
to anyone person during a school year, except where it seems reasonable to the Board of
Education to grant further time.
(6) If an administrator is still unable to return to work at the expiration of sick
leave and catastrophic leave benefits, he shall be granted an unpaid leave of absence of up to two
years. It is understood that the leave terminates if the administrator accepts employment
elsewhere.
SectionH. Terminal Leave
(1) Terminal leave, consisting of 70% oftbe value of their accumulated sick
leave, shall be paid upon separation from the District, except in a case of discharge for cause.
The foregoing effective date notwithstanding, all current administrators on staff on July 1, 1983
and thereafter shall receive this benefit. Accumulated sick leave shall be calculated on a daily
rate based upon 1/200th of the administrators' annual salary (base + longevity)
(2) The terminal benefit will be paid by the District to the surviving spouse
(unless another beneficiary payee designation had been filed by the deceased with the District)
within ten (10) days of proof of death.
Article IX - Miscellaneous Provisions
I
~.
Section A. This Agreement shall constitute the full and complete commitments
between both parties and may be altered, changed, added to, deleted from or modified only
through the voluntary, mutual consent of the parties in a written and signed amendment to this
Agreement.
r.
Section B. This. Agreement shall supersede any rules, regulations, or practices of the
Board which shall be contrary to or inconsistent with its terms.
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Section C. Any individual agreement, arrangement or contract between the Board and
the individual administrator, heretofore executed, shall be subject to and consistent with the
terms and conditions of this or subsequent agreements to be executed by the parties. If an
individual agreement, arrangement or contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be controlling.
. Section D. If any provisions of this Agreement, or any application of this Agreement
to any administrator or group of administrators shall be found to be contrary to law, then such
provision or application shall not be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications shall continue in full force and effect.
Section E. When school is not in session, each administrator shall be responsible for
the proper functioning of his school or responsibility. He shall be the judge of the hours
necessary to accomplish the task he is employed to fulfill with the Superintendent's approval.
During the vacation period, if it is necessary for the proper functioning of the District that he be
present, the time shall be remunerated on a pro rata basis. The Superintendent shall determine
whether or not there is a need for an administrator to work during the vacation period.
Section F. Any excessed administrator, provided he has certification in such area,
shall have first preference with respect to any open administrative position in the District upon
the recommendation of the Superintendent, with the exception of the position of Superintendent
and Assistant Superintendents. Ifno administrative position is open, he or she shall have a
preference with respect to any open teaching position for which hc or she is certified. In the
event he or she does not have such certification, the Superintendent shall apply to achieve excuse
of default for him or her, and the former administrator shall take at least six credits each year
toward such certification until achieved.
Section G. Subject to the approval of the District Superintendent and/or his designee,
the District shall pay the prevailing District mileage rate to any administrator who is on
authorized school business outside the School District for use of personal vehicle.
Article X - Grievance
Section A. Definitiol!lls
(1) a "grievance" is a claim based upon the interpretation, meaning, or
application of any of the provisions of this Agreement, or any subsequent agreement entered into
pursuant to this Agreement;
(2) an "aggrieved person" is the person or persons making the claim;
(3) a "party of interest" is the person or persons making the claim and
any person who might be required to take action, or against whom action might be taken in order
to resolve the claim:
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SectionB. Pumose
(1) The purpose of this procedure is to secure equitable solutions to the
problems which might arise between administration and the Board of Education.
(2) Nothing herein contained will be construed as limiting the right of
any administrator and/or the Association having a grievance to discuss the matter informally with
any appropriate member of the administration, or committee, of the Board of Education.
Section C. Procedure
Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum and every effort shall
be made to expedite the process. A grievance shall be waived unless it is raised by the aggrieved
person in writing at Level I within thirty (30) days of the date that the aggrieved knew, or should
have known, of the event giving rise to the grievance.
(1) Level One Upon receipt of a written grievance by the
Superintendent, the Superintendent shall arrange a meeting with the aggrieved person and/or his
designee with~n five days. The Superintendent shall made a disposition of the grievance to the
parties of interest in writing within five days of such a meeting.
(2) Level Two If the Superintendent makes no decision concerning
the grievance within five days of his meeting with the aggrieved person, or if the aggrieved
person is not satisfied with the decision at level One, he shall submit his grievance to the
Representative Council of the Association, or to a committee designated by the Representative
Council to hear such grievances. If the Representative council, or its designated committee,'
deems the grievance to be meritorious, it shall refer the grievance to the President of the Board of
Education. Within ten (10) school days of the receipt of a grievance by the President of the
Board, the Board shall meet with the aggrieved person, or his designee, for the purpose of
resolving the grievance.
(3) Level three
(a) If the aggrieved person is not satisfied with the disposition of his
grievance at Level Two, or if no decision has been rendered within ten (10) days since he first
met with the Board, the aggrieved person may request the President of the Association to submit
his grievance to arbitration.
(b) The Association and the Board may agree upon a mutually
acceptable arbitrator. If they do not, the Association may appeal the decision of the Board to the
American Arbitration Association and/or New York State Public Employment Relations Board.
(c) The arbitrator so selected shall confer with the Board and the
aggrieved person, or his designee, within twenty (20) days from the date of the close of
hearings, or, if oral hearings have been waived, then from the date the final statements and
proofs are submitted to him. the arbitrators' decision will be in writing and will set forth his
findings of fact, reasoning and conclusions on the issues submitted. The arbitrator will be
without power or authority to make any decisions which require the commission of an act
prohibited by law, or which violate of the terms of this Agreement. The decision of the
arbitrator shall be advisory.
(d) the costs for the services of the arbitrator, including per diem
expenses, if any, and actual and necessary travel and subsistence expenses, will be shared
equally by the board and the Association.
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Section D. Any party of interest may be represented at any or all stages of the
grievance procedure by a person or persons of his own choosing. When an administrator is not
represented by the Association, the Association shall have the right to be present and to state its
views at all stages of the grievance procedure.
SectionE. Miscelhmeous
(1) If, in the judgment of the Representative Council or its designee, a
grievance affects a group or class of administrators, the Council or its designee may process
such a grievance as though it were an individual grievance. In such a case, the Association may
process a grievance for all persons concerned, even though an individually aggrieved person
may not wish to do so.
(2) All documents, communications and records dealing with the
processing of a grievance will be filed separately from the personnel files of the participants.
(3) Forms for the filing of grievances, serving of notices, taking of
appeals, making of report, recommendations and other necessary documents will be prepared
with the approval of the Association by the Superintendent and will be given appropriate
distribution so as to facilitate operation of the grievance procedure.
(4) Nothing in this Agreement shall be construed so as to deny the
Association or its representatives the right to seek redress before an appropriate administrative
agency or through the courts, if such course seems to them, at their sole discretion, more
appropriate.
. (5) . It is expressly understood that this grievance procedure shall not be
used to delay the resolution of conflicts that might arise related to the interpretation of this
Agreement.
Article xn
-
JLoneevitv
Section A. Any administrator employed by the School District as of January I, 1984
or thereafter, shall receive longevity increases for services to the District beginning with the
1983-84 school calendar year as set forth in Section C below.
Section B. Services to the District shall mean only that time spent employed in the
District beginning with hislher original date of employment.
Section C. Administrators will receive longevity increases of:
$1,000 at the 19th year of service, and an additional
$1,200 at the 23'd year of service, and an additional
$1,400 at the 2Jh year of service.
Section D. This provision shall not apply to any administrator new to the
Comsewogue Administrators' Association hired as an administrator after June 30, 1992.
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Article XII -Insurance
Section A. All insurance provided by the District for teaching staff shall be provided
for the administrators.
Section B. The Board of Education shall pay 100% of the premiwn for an
administrator's choice of major medical and statewide, Gill or IllP health and accident
insurance for the administrator and the Board shall pay 90% of the premiwn for the
administrator's dependents.
Section C. In the event of the death of an administrator, his estate will receive from
the District the equivalent of two (2) years full salary.
Section D.
administrators.
The Board of Education shall provide a fully-paid dental plan for
Section E. Any administrator new to the Comsewogue Administrators Association
and employed as an administrator after June 30, 1992, shall be responsible for 25% of any
health insurance expenses incurred. Further, those administrators shall pay any dental insurance
expenses beyond the 1991-92 school year, individual or family rates.
Section F. Members who terminate their employment before retirement age shall
have the right, upon vesting in the retirement system, to continue their heath insurance coverage
by paying both the employee and employer share of the coverage cost from the date of their
termination to the date they become eligible to receive a retirement allowance.
Section G. Flex 125 Plan. The District shall establish a "Flex 125" Plan effective no
later than January 1, 1997, (medical spending and premiwn redirection only), pursuant to which
unit members may elect to be reimbursed for expenses to the extent permitted by the terms of
the Plan and applicable law.
Section H. Each year, members of the Bargaining Unit shall have the option of
receiving payment in lieu of health insurance coverage. Any Administrator who voluntarily
gives up health insurance shall receive $2,500 for family plan coverage or $1,500 for individual
coverage. This option cannot be changed during the plan year unless the Administrator
experiences a change in family status, such as marriage, divorce, death or change in a spouse's
employment. If an Administrator opts to return to the health insurance program during the plan
year, the Administrator shall only be entitled to a pro-rated portion of the $2,500 or $1,500
payment, with any additional monies received being returned to the District. The parties
understand and agree that this provision shall be implemented to the maximwn extent permitted
by applicable IRS laws or rulings, which shall prevail if there is any conflict with the provision
set forth herein.
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Article XJ[[][
-
Sabbatical JLeave
Section A. Sabbatical leave shall be herein defined as a leave of absence from school
with pay as provided by the particular leave selected.
Section B. The provisions for sabbatical leave granted to the teaching staff shall apply
to the administrative staff, except for the percentage of people to whom it is granted. Since
percentage would not be reasonable, due to the small number of administrators, each case shall
be judged at the discretion of the Superintendent and the Board of Education. The same salary
fonnula used for teachers' sabbatical leaves shall prevail for administrators.
Article XIV
-
Tax Sheltered Annuitv
The Board of Education shall make available to all administrators the tax-sheltered
annuity which is presently with the Equitable Life Assurance Society, or an equivalent annuity
with any other duly-licensed insurance carrier.
Article XV - School Calendar
The Comsewogue Administrators' Association shall have the privilege of reviewing the
proposed school calendar drawn up by the Superintendent and of making recommendations
concerning it before its final adoption by the Board of Education.
Article XVJI
- JFair Dismissal
The provisions of Section 3031 of the Education Law shall apply to administrato~ in this
unit.
Article XVJI][
- Professional imorovement Prol!ram
In order to maintain and improve the professional status of the administrators of the
Comsewogue School District, the Board of Education recognizes that administrators will be
encouraged to pursue advanced degrees and programs for professional improvement. In light of
this, the Board of Education agrees to the following program:
Section A. Professional Advancement Ootions
(1) Administrators are encouraged to work toward advanced degrees
or certificates, i.e., Masters' Degree, Professional Diploma, Doctoral Degree. All course work
for advanced degrees must clearly relate to professional improvement and be offered by a
college or university fully accredited by the New York State Education Department.
Administrators enrolled in these courses will be reimbursed up to 75% of tuition expense
ONL Y. This reimbursement shall be limited to a maximum of six (6) credits per semester
and/or summer for each administrator.
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(2) Other professional advancement may include participation in
professional improvement seminars and/or workshops offered by the National Association of
Secondary School Principals (NASSP), the National Association of Elementary School
Principals (NAESP), the American Association of School Administrators (AASA), or the
Association for Supervision & Curriculum Development (ASCD). Administrators participating
in these seminars, workshops or professional advancement programs will be reimbursed up to
75% of the seminar fee.
Section B. Total district-wide expenditures for the above purposes shall not exceed
$20,000 for any fiscal year.
Section C. All course work, advanced degree programs, professional improvement
seminars and any other professional improvement programs that will result in a request for
tuition reimbursement must have prior approval of the Superintendent of Schools and the Board
of Education.
Article XVIn
-
Tuition Reimbursement
The District and the Association shall, during the period of this Agreement, mutually
develop a management training program. It may include, but is not limited to, training
programs and/or courses offered in an institution of higher learning. It should be beneficial to
the education process of the District.
Article XIX
-
Collateral Benefit Plan
The District shall allocate an amount not to exceed $25,000 per year to fund the
Collateral Benefit Plan ("CBP"), the purpose of which shall be to provide unit members with
insurance type benefits. The $25,000 shall be distributed in the manner negotiated by the
parties each school year.
In the event that the District creates additional Administrative positions beyond the
twelve (12) currently covered by the Collective Bargaining Agreement, such members will be
provided with insurance money in the amount equal to the minimum payment being provided at
the time the additional position is created. It is understood that this insurance money would be
in addition to the $25,000 currently being allocated.
Article XX
-
Extra Pay Asshmments
Should the District be unable to fill any extra payor co-curricular position from the
District's teaching staff, the unit members will have the opportunity to apply and be employed
therefor on the same terms as any teacher on the recommendation of the Superintendent and
approved by the Board of Education.
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Article XX]
-
Retirement Hncentive .!Plan
All members of the Bargaining Unit will be eligible to receive a lump sum payment of
$1,000 for each year of service to the Comsewogue School District, up to a maximum of
$22,000 payable on June 30th of the year the member retires. Members who wish to receive this
retirement incentive must give written notice of their intent to retire the following June 30th
during the first two weeks of January of their retirement year.
Article xxn - Hnsurance for Retirees
The District shall continue to pay health insurance premiums upon
retirement to maintain the same levels of protection provided preceding retirement.
Contributions will be limited to the cost of premium for the retiree at 100% of premium cost;
the district will continue to pay 50% of the cost for each dependent. Administrators who retire
from the Comsewogue School District will have the option to purchase their current term
insurance at the group rate. The expense for this insurance will be borne by the retiree. The
face value of the term insurance will be reduced by 50% at age 65 and coverage will terminate
at age 70. The parties understand and agree that this provision is consistent with face value
limitations imposed by group term life insurance coverage and does not constitute age
discrimination. This provision of the contract will not apply to new administrators to the
Comsewogue Administrators Association hired after June 30, 1992.
Article XXJmH -Sick Dav Accumulation ODnon
Members of the Administrators Bargaining Unit will have the option to be reimbursed for
up to ten sick days. The rate of payment of these days shall be 70% of the daily rate of pay
calculated as 1I200'h of the annual salary (base & longevity). It should be noted that any days
reimbursed by any individual administrator will be deducted from their total permitted
accumulation currently set at 230 days for those administrative staff members employed prior to
July 1, 1992. Any administrative staff member employed after July 1, 1992, shall accumulate a
maximum of 100 sick days. Any administrator wishing to exercise this option must do so in
writing prior to February 15thof each year.
Article XXJ[V -Duration
This Agreement shall be effective July 1, 1999, and shall be in full force and effect until
June 30, 2004. In the event of reopening, all rights of the parties as set forth in Chapter 392 of
the laws of 1967 shall be available.
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IN WITNESS WHEREOF, the parties hereunto have set their hands this 28th
day of February .200!.
COMSEWOGUE ADMINISTRATORS'
ASSOCIA nON
i Iii) ¥!-By: ~n,,/u- .I{,t,,,: .
.. President' /
BOARD OF EDUCATION U.F.S.D. #3
PORT JEFFERSON STATION
BY:'~'~
Superintendent
By~-k~~~
President, Board of Education
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Gina Bennert Assistant Principal Step 6
Maureen Dowling Director Step 1
Susan Fishbein District Administrator Step 2
Sandra Fortunoff Elementary Principal Step 6
Maureen Hull Elementary Principal Step 1
Robert Jantzen Assistant Principal Step 6
Barbara Lacey Elementary Principal Step I
Vincent Razzore Middle School Principal Step 6
Joseph Rella High School Principal Step 2
Annette Sclafani Assistant Director Step I
Linda Taylor Elementary Principal Step 4
Diane Youngblood Assistant Principal Step 6
Aooendix A
Initial placements on the 1999-2000 salary schedule are indicated as follows:
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Comsewogue School District
1999-00 Administrators Salary Schedule
H. S. M.S. District Directors & Asst. Directors &
Steps Principal Principal Administrator Elementary Principals Asst. Principals
1 99,000 95,000 85,000 82,600 72,100
2 101,000 97,000 87,500 85,100 75,200
3 103,000 98,000 90,000 87,600 78,300
4 105,000 99,000 92,500 91,200 81,400
5 107,000 101,000 95,000 93,100 84,500
6 109,000 103,000 97,500 95,100 87,600
7 111,000 105,000 100,000 97,600 89,600
2000-01 Administrators Salary Schedule
+1.0%
H.S. M.S. District Directors & AsSt. Directors &
Steps Principal Principal Administrator Elementary Principals Asst. Principals
1 99,990 95,950 85,850 83,426 72,821
2 102,010 97,970 88,375 85,951 75,952
3 104,030 98,980 90,900 88,476 79,083
4 106,050 99,990 93,425 92,112 82,214
5 108,070 102,010 95,950 94,031 85,345
6 110,090 104,030 98,475 96,051 88,476
7 112,110 106,050 101,000 98,576 90,496
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Comsewogue School District
2001-02 Administrators Salary Schedule
+3.25%
H.S. M.S. District Directors & Asst. Directors &
Steps Principal Principal Administrator Elementary Principals Asst. Principals
1 103,240 99,068 88,640 86,137 75,188
2 105,325 101,154 91,247 88,744 78,420
3 107,411 102,197 93,854 91,351 81,653
4 109,497 103,240 96,461 95,106 84,886
5 111,582 105,325 99,068 97,087 88,119
6 113,668 107,411 101,675 99,173 91,351
7 115,754 109,497 104,283 101,780 93,437
2002-03 Administrators Salary Schedule
+3.25%
H.S. M.S. District Directors & Asst. Directors &
Steps Principal Principal Administrator Elementary Principals Asst. Principals
1 106,595 102,288 91,521 88,937 77,631
2 108,748 104,442 94,213 91,629 80,969
3 110,902 105,518 96,905 94,320 84,307
4 113,055 106,595 99,596 98,197 87,645
5 115,209 108,748 102,288 100,242 90,983
6 117,362 110,902 104,980 102,396 94,320
7 119,516 113,055 107,672 105,088 96,474
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2 112,826 108,359 97,746 95,065 84,005
3 115,061 109,475 100,539 97,857 87,469
4 117,295 110,592 103,331 101,879 90,932
5 119,529 112,826 106,124 104,001 94,395
6 121,763 115,061 108,917 106,236 97,857
7 123,998 117,295 111,710 109,029 100,092
2003 -04 Administrators Salary Schedule
+3.75%
Steps
H.S.
Principal
M.S.
Principal
District
Administrator
Directors &
Elementary Principals
110,592 106,124 94,953 92,272
Asst. Directors &
Asst. Principals
~tJ,ftd-
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